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On their farms, when something needs to get done, our dairy 
farmers don’t hem and haw, they don’t drag their feet and 
they don’t play politics. They get it done.

Congress needs to follow our farmers’ example and get the 
U.S.-Mexico-Canada Agreement done.

USMCA, improves upon NAFTA, which created a significant 
and reliable market over the past 25 years for the second-to-
none dairy foods produced by our farmers and processors.

Consider the importance of that relationship:

• Mexico and Canada account for 40 percent of all U.S. dairy exports.

• Our No. 1 export market, Mexico, imports $1.4 billion in U.S. dairy products 
which ultimately supports 25,000 American jobs.

• As the third-largest U.S. dairy importer, Canada takes in $639 million 
worth of products each year.

Dairy farmers need long-term economic certainty and trade holds the key. 

This deal is good for our dairy farmers — no matter farm size or business model. 
It is good for all of agriculture. It is good for the economy. 

The agreement will not only prevent dairy farmers and processors from losing 
ground with our neighbors, but will provide an opportunity to increase our 
products’ market share. Congress cannot allow the relationships and business 
infrastructure built over the years with these key partners to crumble.

Our dairy farmers have grown tired of hearing that help is on the way. They want 
to see it. And as farmers continue to battle extreme weather conditions 
throughout the Midwest, this is one thing lawmakers can do to ease their minds.

Put the bitter partisanship aside at least long enough to pass this critical 
legislation. The administration has done its job to bring USMCA to this point. 
It’s now up to Congress to get it done — quickly. 

This column originally appeared on TheHill.com.

Letter From Leadership
Inclement weather 
and managing risk

Last year, through-
out the winter 
months and into 
spring, Edge mem-
bers dealt with is-
sues from heavy 
snow loads collaps-
ing buildings to the 
dumping of milk 
because milk trucks 
and tankers were 
unable to get from 
the farm to the pro-

cessing plants during blizzard conditions.

Several years ago, the Edge board 
explored whether a disaster assistance 
program was in the best interest of the 
cooperative. After looking at our internal 
data and consulting several insurance 
experts, the board determined we didn’t 
want to offer a program under false 
pretenses. 

In our research, we discovered that a 
disaster assistance program was not 
backed by reinsurance and was 
completely funded by the co-op itself. 
In the event of a major disaster, this could 
bankrupt Edge, and for a smaller, 
regionalized disaster, the program would 

Inside
Ag workforce ................................................. 2

Economics and sustainability .........4

Market numbers ........................................4

Meet Heidi Fischer ...................................6

Notice of annual meeting .................. 7

Upcoming events .....................................8

December 2019

Tim Trotter,
executive director

continued on page 2

Nicole Barlass, 
director of 
member relations



Working for You | December 20192

LEGISLATIVE UPDATE

To many, reform-
ing the ag work-
force visa system 
seems like a pie 
in the sky. A suc-
cessful effort to 
create a visa us-
able for dairy 
farmers and mod-

ernize the current ag visa programs 
has eluded the dairy and ag commu-
nities for decades. So long, that some 
have lost confidence that lawmakers 
will ever make these much-needed 
changes. 

To get anything done legislatively, the 
political stars have to align perfectly. 
It must be the perfect point in time 
made up of the right champions, 
supportive coalitions and, ultimately, 
a flawless compromise to earn the 
approval of both congressional 
chambers and the president.  

Last fall, the congressional session 
ended with a major ag labor effort 
stalled in the House of Representatives 
marking one of the closest 
opportunities we have had to address 
our workforce challenges. The AG and 
Legal Workforce Act passed 
committee, but a combination of a 
few unsupportive voices and the 
impending midterm elections killed 
the chance for a vote on floor even 
though the measure had 112 co-
sponsors. 

The efforts ultimately died as the lead 
champion, Rep. Bob Goodlatte, R-Va., 
retired and the House flipped from 
Republican to Democrat in the 
midterms. The new Congress brought 
on a divided government in an 
increasingly partisan climate making 
the prospects of meaningful 
conversations slim.  

With the Democrats taking charge 
of the House, Zoe Lofgren, D-Calif., 
essentially became the gatekeeper 
on this issue as she is the chair of the 
Subcommittee on Immigration and 
Citizenship of the Judiciary 
Committee. Fortunately, she 
understood the need for ag labor 

reform, but she also recognized 
today’s political climate. She joined 
forces with Rep. Dan Newhouse, 
R-Wash., to bring together 
stakeholders from agriculture as well 
as farm worker labor groups to hash 
out a proposal that would appeal to 
all interested parties. The Agriculture 
Workforce Coalition (AWC), of which 
is Edge is a member, represented the 
array of ag groups in the talks.  

After months of conversations and 
negotiations, the Farm Workforce 
M o d e rn i z a t i o n  A c t ,  H . R . 
5038,(originally H.R. 4916) was finally 
introduced in the House in late 
October. In short, H.R. 5038, provides 
a process to retain existing employees 
and a pathway to recruit new workers 
for our dairies. The bill gained the 
support of 62 total cosponsors which 
is divided among party lines with 37 
Democrats and 25 Republicans — a 
crucial component to give this 
proposal the legs to move forward.

Upon introduction the legislation, 
the agriculture community jumped 
to support it. Over 300 ag 
organizations and food companies 
signed a joint letter to House 
leadership signifying the bill’s 
importance. However, the letter did 
specify that “the bill does include a 
few provisions that raise significant 
concerns for the agricultural 
community. . .” that should not be 
overlooked. 

Remember that the House is 
Democratically controlled so the bill 
must have had labor-oriented 
provisions to garner the support 
necessary for approval. Even though 
certain items in the bill are not ideal, 
the ag community worked to move 
this compromise proposal through 
the House so concerns can be 
addressed later in the legislative 
process.

This bill is so broadly supported 
because it strategically contains 
components that appeal to different 
constituencies. To oversimplify, it 
includes items that Democrats want, 

result in extremely small, non-impactful 
payments to our members.

We also recognized that most good farm 
insurance policies will cover losses in the 
event of major disasters. More importantly, 
we recognized that instead of offering 
this misleading protection, member 
dollars would be better spent on proactive 
initiatives and having a stronger impact 
on dairy legislation in Washington D.C.

Our goal is to support you as you prepare 
yourself for potential weather-related 
disasters.

Meet with your insurance agent

Having a great relationship with your 
agent and asking the right questions is 
a critical step in making sure your farm 
is covered for weather-related incidences. 
Make sure your insurance agent 
understands your industry and the risks 
that come with it. Here are some key 
questions to ask (courtesy of Family 
Insurance Agency, Seymour, Wis.):

Recent events have put the need for ice 
and snow coverage at the forefront of 
insurance policies. If you suffer a snow 
load collapse, a good policy will pay the 
actual cash value of the damaged 
building. Make sure you are insured for 
the replacement cost. Some insurance 
companies automatically include 
coverage for weight of ice and snow in 
their policies, but most companies 
require the coverage be added as an 
endorsement for outbuildings. You will 
also want to ask if farm personal (cattle, 
equipment, feed, etc.) is also covered for 
weight of ice and snow.

Ask about business income and extra 
expense coverage. Business income is 
typically used when a dairy’s ability to 
milk cows is interrupted. Extra expense 
coverage might include setting up 
temporary milking equipment, cattle 
housing, trucking cattle or renting 
another facility while yours is being 
repaired. This is a very important coverage. 
It is recommended that an insured buy 
enough loss of income coverage to cover 
three months of milk checks at a 
minimum.

Disaster assistance
continued from page 1

Aaron Stauffacher, 
assoc. director of 
government affairs

Is ag workforce reform possible? 

continued on page 7
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provisions that Republicans desire, 
and, notably, elements that President 
Trump would find attractive. 

H.R. 5038 can be broken down into 
three titles. The first, crucial to dairy, 
is the ability for existing workers to 
earn legalized status, not to be 
confused with citizenship. The bill 
creates a “certif ied agricultural 
worker” (CAW) visa for existing 
employees who are not in the U.S. 
legally if they can prove a recent 
history working in agriculture and 
pass criminal background check 
requirements. The bill protects 
employers who aid their employees 
in the CAW application process. 

The CAW status allows for a five-year 
work authorization which is renewable 
upon expiration. CAW employees’ 
dependent spouses and minor 
children will be given status as well. 
After working under the CAW 
designation for a set number of years, 
there is a process for the worker to 
become eligible for lawful permanent 
residence. 

The second title is the modernization 
of the current H-2A ag labor visa, 
which more importantly represents 
the pathway to recruit new employees 
for dairy farmers. While there are 
mixed feelings in the dairy community, 
this bill would allow for dairy to use 
the H-2A in a new three-year visa 
category available for year-round 
work. Unfortunately, H.R. 5038 fails to 
make many of the changes to the 
H-2A program that current H-2A 
employers find undesirable. Even 
more so, the bill caps the allowable 
number of three-year visas for dairy 
for the first several years among some 
other provisions ag employers wished 
away. 

On the other hand, the bill does make 
one vital update to the H-2A program 
worth noting, by limiting the ability 
to the mandatory minimum wage to 
substantially increase year-to-year. In 
summary, while dairy would have a 
never-before practical pathway to 
recruit new workers, the ag 

community will be working to alter 
this section more favorably toward ag 
employers. 

The third title is mandatory E-Verify 
for agriculture. No doubt E-Verify is 
concerning, but its inclusion is viewed 
as a must for any ag workforce fix to 
be taken seriously. A positive, however, 
is a favorable compliance period that 
doesn’t start until after the 18-month 
CAW application period for workers 
to become CAW compliant. The 
phase-in period then ranges from six 
months for larger employers up to 15 
months for smaller employers. 

The Farm Workforce Modernization 
Act just passed the House with a 
bipartisan vote of 260-165. House 
passage marks a significant step 
forward towards ag labor reform but 
it still is a long way from the finish 
line. After passing the House, the 
conversation moves to the Republican 
Senate where positive changes will 
be sought but a companion bill must 
be first introduced. Ultimately at the 
end of the day, the bill must earn the 
support of President Trump.

Even though it must clear a lot of 
obstacles to become law, the Farm 
Workforce Modernization Act is the 
best opportunity to accomplish a 
labor solution for dairy farmers in the 
foreseeable future. Your input will 
continue to be important as the bill 
moves through the legislative 
process. 

For more information about the Farm 
Workforce Modernization Act, H.R. 
5038, visit voiceofmilk.com or reach 
out  to our government affairs team. 

Top: Representatives Zoe Lofgren (D-Calif.) and Dan Newhouse (R-Wash.) brought together 
stakeholders from agriculture and labor groups to support H.R. 5038, the Farm Workforce 
Modernization Act. Bottom: In late October, a press conference was held to promote H.R. 5038. Edge 
along with nearly 300 ag groups submitted letters of support for the legislation.
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How sustainability impacts  
your bottom line

Any discussion 
of sustainability 
and its promise 
for  farming 
needs to begin 
with a question. 
What exactly is 
sustainability? 
For many years, 
its def inition 
has been influ-
enced by verifi-
cation and cer-
tification. 

But, as 2020 approaches, we’re 
seeing a shift. Sustainability is 
increasingly being judged by 
outcomes. What is the impact of 
your efforts? Sustainability is also 
being connected with animal 
health and well-being and 
performance. This provides an 
opportunity for dairy farmers. It 
supports the pursuit of products 
and practices that have concurrent 
economic, social and environmental 
benefits. And it allows us to discuss 
sustainability in a practical and 
inclusive way.

Build sustainability from the 
ground up

Sustainability on a dairy farm 
begins from the ground up. When 
we embrace soil health best 
practices, we unlock that trifecta 
of  economic ,  social  and 
environmental benefits—a win-
win-win. The basic principles of soil 

continued on page 5
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Producer Milk by Class – Oct. 2019 
Federal Order 30 Federal Order 33

% Product  
Pounds

Price  
$/cwt. % Product  

Pounds
Price  
$/cwt.

Class I 12.2% 239,753,190 $19.64 40.5% 590,319,338 $20.34
Class II  9.2% 180,882,284 $16.68 23.1% 337,264,875 $16.85
Class III  72.9% 1,429,279,366 $18.72 20.1% 293,179,972 $20.45
Class IV 5.7% 110,424,956 $16.39 16.3% 236,935,651 $16.60
Total* = 1,960,339,796 1,457,699,836

Total Value = $398,386,488.56 $283,752,168.77

Producer Prices — Federal Order No. 30 & 33

Month/ 
Year

FO 30  
Producer 

Price  
Differential

FO 30
Statistical                

Uniform Price                      
@ 3.50%                             

FO 33  
Producer 

Price  
Differential

FO 33
Statistical                

Uniform Price                      
@ 3.50%                             

Butterfat       
Price              

Protein               
Price              

Other 
Solids                   
Price               

SCC 
Adjustment 

Rate                  

($ per cwt.) ($ per cwt.) ($ per cwt.) ($ per cwt.) ($ per lb.) ($ per lb.) ($ per lb.) ($ per cwt.)
Aug $0.13 $15.08 $0.40 $15.35 2.6009 1.6245 0.1741 0.00078
Sept ($0.07) $16.02 ($0.26) $15.83 2.5442 2.0029 0.2098 0.00083

Oct 2018 $0.22 $15.75 $0.77 $16.30 2.5551 1.7185 0.2553 0.00078
Nov $0.30 $14.74 $1.24 $15.68 2.5385 1.3419 0.2714 0.00072
Dec $0.33 $14.11 $1.47 $15.25 2.5080 1.1417 0.2775 0.00069
Jan $0.31 $14.27 $1.50 $15.46 2.4981 1.1927 0.2898 0.00069
Feb $0.33 $14.22 $1.71 $15.60 2.5345 1.1776 0.2631 0.00070
Mar $0.24 $15.28 $1.15 $16.19 2.5461 1.6303 0.2200 0.00077
Apr $0.15 $16.11 $0.48 $16.44 2.5375 1.9890 0.1990 0.00082
May $0.17 $16.55 $0.56 $16.94 2.5718 2.1159 0.1847 0.00085
June $0.25 $16.52 $1.13 $17.40 2.6579 2.0046 0.1702 0.00085
July $0.16 $17.71 $0.47 $18.02 2.6858 2.4032 0.1689 0.00091
Aug $0.15 $17.75 $0.60 $18.20 2.6574 2.4453 0.1730 0.00091
Sept ($0.08) $18.23 ($0.31) $18.00 2.4982 2.8633 0.1758 0.00095

Oct 2019 ($0.30) $18.42 $0.86 $18.72 2.4031 3.1700 0.1447 0.00098
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health call for keeping the soil covered, reducing or 
eliminating tillage, increasing crop diversity, maintaining 
living roots in the soil and integrating livestock where 
relevant. Where better to apply these strategies than 
dairy? Planting triticale or cereal rye, for example, after 
the corn silage harvest not only maximizes land use by 
providing a cover crop that can be harvested for forage; 
it can reduce soil erosion, provide a natural means of 
suppressing soil diseases and create habitat for wildlife, 
including beneficial insects, according to the U.S. 
Department of Agriculture (USDA). 

Reducing or eliminating tillage can also lead to better 
soil health with higher biological activity and more 
organic matter; fields with higher water holding 
capacity; and reduced input costs, including labor, fuel 
and equipment maintenance. The addition of manure 
brings improved microbial activity to the soil and may 
lessen, or in some cases eliminate, the need for synthetic, 
nitrogen-based fertilizers—which can help farmers’ 
bottom lines.

Feeding sustainability

Once crops make it to the feed storage pad, we want 
to maximize their efficiency in producing milk. The 
more efficient a herd is at turning pounds of feed into 
pounds of milk components, the more sustainable—
both economically and environmentally—it is.

Look at feeds in terms of nutrients, not ingredients—
since cows rely on nutrients to fuel their milk production. 
Cows are biologically complex. If they aren’t getting the 
right nutrients, such as starch, fiber and protein, for 
their stage of lactation, they may not produce as much 
milk or milk in the right components. This can hurt the 
financial sustainability of the herd and release waste 
unnecessarily into the environment.

Want to know how a herd is doing? We recommend 
calculating its component efficiency; i.e., how a cow on 
a given diet performs in the herd environment. Elite 
dairy farms have a component efficiency of around 12%. 
To calculate component efficiency, simply divide the 
herd’s pounds of milk fat and protein production by the 
herd’s average dry matter intake—and multiply by 100. 

It’s a simple metric but one that can be tremendously 
powerful given three key facts:

1. A dairy is limited by the number of cows it can feed 
and house

2. Milk gets its value not so much from its amount, 
but by the quantity of milk fat and protein; and 

3. Diet costs constitute about 60% of a dairy’s 
operational costs. 

A farm’s profitability, therefore, hinges on maintaining 
a herd that is efficient at producing components—with 
feed playing a major role. Moving a herd’s component 
efficiency up one percentage point can result in a 
measurable increase in profit per cow per day. 

Here’s an example to show the importance of component 
levels versus milk production. Herd 1 has higher milk 
production but lower component levels. The cows in 
herd 1 are eating five more pounds of dry matter to 
produce the same volume of components as herd 2. 
The result is a lower income over feed cost—and a less 
sustainable operation. 

Looking ahead

Many of you will be facing tight forage inventories in  
the coming year, due to late spring planting, early frost 
and snow, and a number of other adverse conditions 
Mother Nature has delivered. As you plan for the year 
ahead, think about how sustainability could play a role 
on your farm. Not only will this be good for our 
environment, it can boost your bottom line as well. 
Looking to learn more? Visit our new platform,  
cargill.com/feedingintelligence for the latest information 
celebrating you, our heroes who nourish, and providing 
tools and resources to support your success.

Sustainability
continued from page 4

Component levels vs. milk production

Averages Milk Yield Fat %                 Protein % Components 
(lbs.)                     DMI              CE            IOFC              

Herd 1 88.0 3.73 3.09 6.01 57.7 10.4% $6.36
Herd 2 84.5 3.94 3.16 6.00 52.8 11.4% $6.92

Healthy soil leads to higher biological 
activity, better water  holding capacity 
and reduced input costs. Farmers at a 
recent Lafayette Ag Stewardship Alliance 
field day examine soil characteristics.
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Summary of Federal Order Data — October 2019
          Federal Order                   Producer 

Deliveries

Class I        
Producer      
Receipts

Class I 
Utilization

Class I 
Price

Producer Price 
Differential

Change From 
Previous Year       No.             Name

*** Thousand Pounds *** % *****  Dollars per Cwt. *****

1 Northeast 2,222,836 730,411 32.9% $21.10 $0.00 $1.53 
5 Appalachian 442,676 333,485 75.3% $21.24 n/a $1.41 
6 Florida 217,803 180,819 83.0% $23.24 n/a $1.13 
7 Southeast 381,494 278,544 73.0% $21.65 n/a $2.58 

30 Upper Midwest 1,960,340 239,753 12.2% $19.64 $0.30 $2.67 
32 Central 949,763 407,374 42.9% $19.84 ($0.60) $1.41 
33 Mideast 1,457,700 590,319 40.5% $19.84 ($0.31) $1.56 
51 California 1,845,638 482,471 26.1% $19.94 ($0.94) n/a

124 Pacific Northwest 634,408 154,034 24.3% $19.74 ($0.88) $1.48 
126 Southwest 823,990 371,792 45.1% $20.84 ($0.10) $1.01 
131 Arizona 365,008 107,225 29.4% $20.19 n/a $1.89 

All Market Average or Total 11,301,656 3,876,228 34.3%

What is your 
background? 

My background 
is marketing and 
project manage-
ment. A lot of 
which has come 
in handy on the 
farm. 

Tell us about your dairy farm

Our farm was started in 1972 by my in-
laws, Mike and Sue Fischer, with eight 
cows. Growth has been a constant! 
We went from a tie-stall barn to a 
retro-fitted double-eight parlor, and 
then to the new double-20 parallel 
parlor. We are currently milking 
approximately 915 cows and our end 
goal is 1,000. 

My husband, Jon, and I are business 
partners with his parents. Jon has 
been on the dairy since high school; 
I started full-time five years ago to be 
more available for our two daughters.

What is your role at the farm?

I manage the calf barn and oversee 
the protocols and workflow with the 
cows and employees. I work closely 
with our two herds people to ensure 
that protocols and workflows are 
being executed and are working 
properly.  

Why did you attend the Dairy 
Speaks fly-in event with Edge?

I honestly did it to step outside 
my comfort zone and learn more 
about what is impacting the dairy 
community. 

What was your favorite part about 
going to Washington, D.C.

Meeting the staffers of various 
politicians. They were very sincere 
and cared to hear our stories. They 
rely on us to share our experiences 
firsthand. This is how they know who 
legislation will impact. 

What did you learn that will impact 
your role at Fischer Clark Dairy?

My focus was regulation and 
immigrant workforce, so I learned 

the importance of lobbying for the 
correct kind of work visa that is easy 
to obtain and includes dairy farmers  
or year-round agriculture. 

What advice do you have for other 
farmers about lobbying in D.C.? 

This experience allowed me to see 
what really happens when you lobby. 
Things move at a swift pace! It also 
showed me that we need to share 
our stories. D.C. is a world away from 
the cornfields and barns of farming, 
so the more we can paint the picture 
of our experiences, the better they 
can help to make changes. If you go, 
pick one or two topics that you know 
firsthand, something that would 
impact your farm, and study and 
research more about it. The more 
comfortable you can be sharing your 
story and answering their questions, 
the more trust and confidence they 
will have in you to realize this is an 
important issue. 

To read our complete interview with  
Heidi, go to voiceofmilk.com

Member prof ile: Heidi Fischer

THE VOICE OF MILK

Heidi Fischer, 
Fischer-Clark  
Dairy Farm
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WELCOME 
NEW MEMBERS!

The Annual Meeting of 
Members of Edge Dairy 
Farmer Cooperative will 
be held at 1:30 p.m. CST on 
Wednesday, Jan. 22, 2020, 
at the Monona Terrace 
Convention Center, One John 
Nolen Dr., Madison, Wis., for 
the following purposes:

1. To elect two directors to 
the Edge Dairy Farmer 
Cooperative Board of 
Directors.

2. To transact such other 
business as may properly 
come before the meeting 
or any adjournment or 
postponement thereof.

The close of business on Jan-
uary 21, 2020, has been fixed 
as the record date for the 
meeting. ONLY MEMBERS 
OF RECORD AT THAT TIME 
ARE ENTITLED TO NOTICE 
OF AND TO VOTE AT THE 

MEETING and any adjourn-
ment or postponement 
thereof.

A list of the Cooperative’s 
members entitled to vote at 
the meeting will be available 
for examination at the office 
of the cooperative, located 
at 2763 Manitowoc Rd, Suite 
B, Green Bay, Wis., for ten 
days prior to the meeting, 
between the hours of 8:00 
a.m. and 4:00 p.m. CST, and 
at the meeting.

To assure your representation, 
the Board of Directors of the 
Cooperative cordially invites 
you to the meeting.

Respectfully submitted,

Jim Winn 
Secretary

David & Sadie Borntreger
Neil Christianson

Scott & Paulette Ditter
Hoover Dairy Farm

Ted Janke - Janke Family Dairy
Corey Janke - Janke Family Dairy

Mitchell Kinderman
Sterling Stock Farm, Inc.

Christian King
C. Nehring Farms LLC

Scott Randall
Zimmerman Dairy Farm

Blizzard coverage  is 
something to consider for 
cattle on open lots rather than 
under a roof. It’s an important 
endorsement to add when 
dairies are raising cattle out of 
state on a feed lot. Adding the 
blizzard peril provides 
coverage if cattle are lost in a 
blizzard event. 

Talk to your processor and 
hauler

Know your processor’s plan in 
the event of various weather-
related disasters. What is their 
policy for pulling milk trucks 
and tankers off the roads? 
How and when will that be 
communicated? Having a 
good discussion up front will 
help you be more prepared. 

Consider an investment in 
additional on-farm storage

After much discussion with 

farmers and processors, the 
Edge board determined that 
the  best type of protection 
came down to additional on-
farm storage. What would 
happen if a milk truck or 
tanker could not get to your 
farm for eight, 12 or 24 hours? 
What is your back-up plan? 

Working through various 
scenarios is your best defense 
in this situation. Would your 
processor be willing to provide 
f inancial support toward 
additional storage? Are there 
cost-share or low-interest loan 
programs to help offset costs?

Edge is committed to working 
together with processors and 
government agencies during 
these worst-case scenario 
situations. We are all hoping 
for a safe and calm winter. 

Disaster assistance
continued from page 2

Notice of annual meeting 
From Edge



2763 Manitowoc Rd, Ste B  •  Green Bay, WI 54311
920.883.0020  |  voiceofmilk.com

OCTOBER STATS

UPCOMING EVENTS 

Monthly Milk:

Members:

877

Total Cows:

476,174

billion
pounds 1.12

DEC. 17 
Members-only webinar 
Personhood: The next 
frontier in animal rights 
litigation

JAN. 21 
DBA’s Dairy Day  
at the Capitol 
Register at  
dairyforward.com 
Madison, Wis.

JAN. 22
Edge annual meeting
Madison, Wis.

JAN. 22-23
Dairy Strong  
conference
Register at  
dairystrong.org
Madison, Wis.

JAN. 26-29
IDFA Dairy Forum
Scottsdale, Ariz.

FEB. 11-13 
National Council of
Farmer Cooperatives
Annual Meeting
La Quinta, Calif.

MARCH 24-26 
Central Plains  
Dairy Expo
*Visit the Edge booth, 
breakout session and 
other sponsored events!
Sioux Falls, S.D.

*Events hosted by Edge 
members. Please send us 
your farm events at  
info@voiceofmilk.com


